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ABSTRACT

Title - The Relation between Administration Behaviors and
Organizational Commitments of Private Vocational
Schools in Nakhon Si Thammarat Province

The Author . Miss Sopasiri Duangpatira

Program . Educational Administration

Thesis Chairman  : Assistant Professor Dr.Péisam Nimsuwan
Thesis Advisor . Assistant Professor Dr.Hem Thongchai
Thesis Advisor . Dr.Maliwan Somsak

The objectives of this research were: (1) to study opinion of teachers
toward administration behaviors; (2) to compare opinion of teachers toward
administration behaviors with different sexes, ages, education levels, fields, and work
experiences; (3) to study organizational commitment of teachers; (4) to compare
organizational commitment with different sexes, ages, education levels, fields and
work experiences (5) to study the relation between administration behaviors and
organizational commitment of teachers; (6) to study the forecasting capability of
organizational commitment by administration behaviors. The samples used in this study
were 321 teachers of private vocational schools in Nakhon Si Thammarat. The
instruments used to collect data were rating-scale questionnaires. The SPSS for
windows was used in order to analyze the descriptive statistics, Pearson product
moment correlation and simple regression analysis.

It was found that:

1. The overall, the opinion of teachers toward administration behaviors of
private vocational schools in Nakhon Si Thammarat was at a moderate level. When
individual aspects were considered, it was found that the motivation was at a high
jevel and the others were at a moderate levels: leadership, targeting, controlling,
communication, and decision making, respectively.

2. The overall and each aspect, the organizational commitment of teachers
were at high levels: a willingness to exert considerable effort on behalf of the
organization, a strong desire to maintain membership in the organization and a strong
belief in and acceptance of the organization’s goals and values, respectively.

3. There was a positive relationship between the administration behaviors
and the organizational commitment of teachers at .01 level of significance.



4. The administration behaviors could forecast the organizational
commitment of teachers at .01 level of significance. The forecasting equations were:

4.1 The equation in the form of unstandardized coefficients :
Y’ = 6.941 + .071 (the administration behaviors)
4.2 The equation in the form of standardized coefficients :

Z'y = .596 (the administration behaviors)
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