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ABSTRACT

Title . Leadership of Tambon Administration Organization
Committee According to Opinion of Personnel and Population
of Tambon Administration Organization: A Case Study of
Pakpoon, Thasak and Kampang-Sao, Muang District,

Nakhon Si Thammarat Province.

The Author : Charnchai Arun

Program . Social for Development

Thesis Chairman . Assistant Professor Panya LertKrai

Thesis Advisor - Assistant Professor Dr.Jamroen Cluchuaysuwan
Thesis Advisor : Miss Chonlada Sangmanee

The objectives of this research were:

1. To study the leadership of Tambon Administration on Organization
Committee according to opinion of personnel and population of Tambon
Administration Organization of Pakpoon, Thasak and Kampang-Sao, Muang District,
Nakhon Si Thammarat Province. Three variables reflecting the situations of using
leadership behavior were relationship of the leadership Administrators and personnel
and population of Tambon Administration Organization, work structure and position
power.

2. To study factors affecting to elect the leader according to the opinion of
Personnel and population of Tambon Adminsitration Organization of Pakpoon, Thasak
and Kampang-Sao, Muang District, Nakhon Si Thammarat province.

3. To study the requirement of leader’s qualification according to the opinion
of personnel and population of Tambon Administration Organization of Pakpoon,

Thasak and Kampang-Sao, Muang District, Nakhon Si Thammarat Province.



The population used in this study were 21 district officers, 40 permanent
employees and temporary employees and 381 samples in Pakpoon, Thasak and
Kampang-Sao districts. The quantity instruments used to collect data were rating scale
questionnaires and the quality instruments were interview questionnaires. The SPSS

for windows was used to analyze the descriptive statistics.

It was found that:

1. The overall, leadership behavior of Tambon Administration on Organization
Committee according to opinion of personnel and population of Tambon Administration
Organization of Pakpoon, Thasak and Kampang-Sao was at a moderate level.
Individual aspects were at a moderate levels : work structure, position power were
examined and relationship of leadership Administrations and personnel and population
of Tambon administration Organization, respectively.

9. The factors affecting to elect the leader of Tambon Administration on

Organization were relationship, friends and wealthy status of candidates.

3. The requirement of leader’s qualification according to the opinion of
personnel and population of Tambon Administration Organization were honesty,

accuracy, relationship and sacrifice, respectively.
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