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ABSTRACT

The Tille WORKING SATISFACTION OF MUNICIPAL
TEACHERS IN NAKHON St THAMMARAT

The Author Mr.Mongkol Sittirug

Program Educational Administration

Thesis Chairman Assistant Professor Dr. Maitree Jantra
Thesis Advisor Dr. Maliwan Somsak

Dr. Veerayut Chatakan

This research was aimed o study andscompare the working satisfaction
as perceived by municipal feachers in Nakhon.’Si Thammarat in following variabies
- sex, age, working experiences and position status.

The sample included 185 teachers of school under municipalities in Nakhon
si Thammarat .The data was collected from 65, 5 levels Rating Scale of working
satisfaction questionnaires were analyzed by using percentage, mean sCores,
standard deviation, t-tesi and one way anova.

The results of the research indicated that :

1. The most teachers of school under municipalities in Nakhon si
Thammarat satisfaction or working at high fevel.

5 The administrators and teachers of school under municipalities in Nakhon
si Thammarat significant satisfaction of working differences at .05 level. Factor about
achievement, recognition, responsibility and the work itself influence upon iob
satisfaction of the feachers of sohobls under municipaliies in Nakhkon si Thammarat
at .05 leval. There was no difference existed in advancement, administratitional hard-
cover working condition, salary, organizational policy and administration and

interpersonal relationship with supervisors and colleagues.



3. The teachers of schools under municipalities in Nakhon si Thammarat
both male, female satisfaction of working about achievement, recognition, salary,
work itself, organizational policy and administration and interpersonal relationship
with supervisors and colleagues there was no significant difference.

4. The teachers of schools under municipalities in Nakhon si Thammarat
both male and female their age under 35 betwéen 35-45 and over 45 there was no
significant  difference about job satisfaction in achievement, recognition,
responsibility, advancement, administrationhard-cover, working condition, salary,
work itself and organizational policy and administration, interpersonal relationship
with supervisors and colieagues.

5. The teachers of schools under municipalities in Nakhon si Thammarat in
their working experience in under 10 years and over 10 years was not significant
difference at working in all areas. The results indicated that safisfaction of teachers
towards achievement, the work itself and organizational policy and administzation
have influence upon job satisfaction of these teachers at .05 level. Factors about
recognition, responsibiliies, advancement, administration hard-cover, working
codition, salary and interpersonai refationship with supervisors and colleagues there
was no significant difference,

6. The teachers of schoals under municipilities in Nakhon si Thammarat in
position level 1-3, le\_/el 4-5 and upper level 6 was no difference exsited in job
satisfation in achievement, recognition, responsibility, advancement, adminsiratration
hard-cover working condition, salary, work itseff and organizational policy and

administration, interpersonal relationship with supervisors and colleges.
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