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ABSTRACT

Title The Relationship between the Power Manipulation of
Administrators according to the Burnout of Private Graduated
Institutions in the South, under the Department of Ministry of

University
The Author Mrs. Pattarawadee Pan — Jam
Program Educational Administration
Thesis Chairman Assistant Professor Dr.Hem Thongchai
Thesis Advisor Assistant Professor Udom Aksorn — nit

Dr.Maliwan Somsak

The objectives of this research were : (1) to study the power manipulation
of administrators; (2) to study the burnout of private graduated institutions in the
South, the department of ministry of university ; (3) to study the relationship between
power manipulation of administrators and burnout of private graduated institutions,
the department of ministry of University. The samples used in this study were 142
persons of private graduated institutions, the department of ministry of university in
the South. The SPSS for windows was used in order to analyze percentage, arithmetic
mean, standard deviation, one-way analysis of variance, Scheffe’s method and
Pearson product moment correlation.

The results of the study were:

1. The overall and each aspect, the power manipulation of administrators
were at a moderate level: coercive power, legitimate power, expert power, referent
power, and reward power, respectively.

2. Pnvate graduated institutions had bumout expressed by the lack of attitude
toward working effectiveness at a high level, exhausted emotion at a moderate level
and inter-personal relation disadvantage at a low level.

3. There was no statistically significance differences of the burnout when
compared on the independent variables, sex, education and marital status and there
was statistically significance differences on salary, and experience.

4. The overall, there was a positive relationship between the power
manipulation of administrators and the burnout of private graduated institutions at
01 level of significance. When each aspect was considered, it was found that :



4.1 There was a relationship between the reward power, legitimate
power, referent power and expert power manipulation of administrators and the
burnout of private graduate institutions at 01 level of significance, there was a
relationship between the coercive power manipulation of administrators and the
burnout of private graduated institutions at .05 level of significance.

4.2 There was a relationship between the reward power manipulation
of administrators and the burnout expressed by the exhausted emotion at .01 level of
significance, there were no relationship between the reward power manipulation of
administrators and the burnout expressed by the inter-personal relation disadvantage
and the lack of attitude toward working effectiveness.

4.3 There was a relationship between the coercive power manipulation
of administrators and the burnout expressed by the exhausted emotion at .01 level of
significance, there was no relationship between the coercive power manipulation of
administrators and the burnout expressed by the inter-personal relation disadvantage
and the lack of attitude toward working effectiveness.

4.4 There was a relationship between the referent power manipulation
of administrators and the burnout expressed by the exhausted emotion and the inter-
personal relation disadvantage at .01 level of significance, there was no relationship
between the referent power manipulation of administrators and the bumout expressed
by the lack of attitude toward working effectiveness.

4.5 There was a relationship between the expert power manipulation
of administrators and the burnout expressed by the exhausted emotion and the inter-
personal relation disadvantage at .01 level of significance, there was no relationship
between the referent power manipulation of administrators and the burnout expressed
by the lack of attitude toward working effectiveness.
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