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 The  objective  of  this  research  was  to  study  the  relationship  between  

power utilization  behavior  of  school  administrators  and  morale  of  teachers  in  

Basic  Education  Institutions  under  Nakhon Si  Thammarat  Educational  Service  

Area  Office  4 

 The  research  samples  were  339 teachers. The  research  instruments  in  

collecting  data  were  rating  scale  questionnaires.  The data  were analyzed  by  

SPSS  for  Window  and analyzed  into  percentage, mean, standard  deviation, 

reliability  and  Pearson  Product  - Moment  Correlation  Coefficient. 

 The  research  findings  were as follow: 

 1. As a whole, the  power  utilization  behavior  of  school  administrators  

under  Nakhon  Si  Thammarat  Educational  Service  Area  Office 4  was  at  a high  

level. When  each  aspect  was  considered, it  was  found  that  there  was  a  high  

average  in  expert  power  utilization and reward  power utilization. The  second  

order were  referent  power  and  legitimate  power.  The  coercive  power  was  at  a  

low  level. 

 2. The  morale  of  teachers  in  basic  education  institutions  under 

Nakhon  Si  Thammarat  Educational  Service  Area  Office 4  was  at  a  high  level  

as  a  whole  and  in every  aspect.  When each aspect was considered, it was found 

that the relationship in working, working status, the security, working advancement 

and working promotion were arranged in sequence from the high average to the low 

average respectively. 

 3. As  a whole,  power  utilization  behavior  of  school  administrators  

related  with  working  morale  of  teachers  was  at  a  moderate  level  and  was  

positively statistically significant at the .01  level. When  each aspect  was considered  

it  was  found  that the legitimate  power  utilization  behavior  related  with  working  

morale  at  a  rather positively low level.  Reward  power and  referent  power  

utilization  related  with  working  morale  at  a positively moderate  level.  However,  

power  utilization  behavior related with  the  teachers’  morale  at  the  negatively 

lowest level. 
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